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Cooperation between industry, government and academia 



 

 International Organisation

 Not for Profit

 Secretariat based in London

 Established in 1933

 60 member countries

 OPEC and Non-OPEC members

 IOC & NOC

 Neutral, not political un-biased international forum

 United Nations accredited

 Members >95% World oil and gas production and consumption

 Main event – triennial congress

 Leaving a Legacy

World Petroleum Council (WPC)



 

 Algeria

 Angola

 Argentina

 Australia

 Austria

 Azerbaijan

 Belgium

 Brazil

 Canada

 China

 Colombia

 Croatia

 Cuba

 Czech Republic

 Denmark

 Egypt

 Finland

 France

 Gabon

 Germany

 Hungary

 India

 Indonesia

 Iran

 Israel

 Japan

 Kenya

 Kazakstan

 Korea

 Kuwait

 Libya

 Macedonia

 Mexico

 Morocco

 Mozambique

 Netherlands

 Nigeria

 Norway

 Pakistan

 Peru

 Poland

 Qatar

 Romania

 Russia

 Saudi Arabia

 Serbia 

 Sierra Leone

 Slovenia

 Slovakia

 South Africa

 Spain

 Sweden

 Surinam

 Thailand

 Turkey

 UK

 Uruguay

 USA

 Venezuela

 Vietnam

World Petroleum Council - Member Countries



 

World Petroleum Council – International cooperation

 United Nations, UNFC, UNECE, Global Compact

 International Energy Agency (IEA)

 Organisation for Petroleum Exporting Countries (OPEC)

 Oil and Gas Producers Association (OGP)

 International Petroleum Industry Environmental Conservation Association (IPIECA)

 International Standards Organisation (ISO)

 International Gas Union (IGU)

 Associations and Institutions from WPC member countries

 Society of Petroleum Engineers (SPE)

 American Association of Petroleum Geologists (AAPG)

 European Association of  Geological Engineers (EAGE)

 The World Coal Institute (WCI)

 The World Energy Council

 The World Bank/IMF

 ARPEL

 Petrofed

 Transparency International

http://www.ogp.org.uk/
http://www.spe.org/spe/cda/views/general/SPEHomepage/0,1484,1648,00.html


 

International Co-operation - OGE (with IGU)



 

What is WPC doing on Youth ?

 2000 – Canvassed all CEOs

 2001 – Canadian Legacy Programme

 2003 – Brazil Legacy Programme

 2004 - Held 1st WPC Youth Forum - China

 2005 - Youth Sessions & Student Programme at 18th

WPC Congress, South Africa

 2006 – Workshop to forward strategy

 2007 – Launched Youth Committee

 2008 – 19th WPC with Youth Focus

 2009 – 2nd WPC Youth Forum planned



 

• BUCKS BOOST BRAINS, OILPATCH AWARDS SCHOLARSHIPS

 Chemical engineering student Christian Hamuli fled the Democratic Republic of 
Congo after his teenaged brother was murdered and rebels attacked his university.

 Damon Ross, a fourth-year petroleum engineering student at the University of Alberta, 
spent part of last summer living in a truck by a creek.

 Both are among 200 students from across Canada receiving $3,000 scholarships this 
year from the legacy created after Calgary hosted the 2000 World Petroleum 
Congress.

 Not loans, don’t increase student debt,

not to be repaid

 1200 students to date

 Plus over 70 volunteers who got employment

with oil and gas companies after the congress

World Petroleum Council – Legacy - Canada

http://www.wpcscholars.ca/english/newsview.asp?newsID=8


 

World Petroleum Council – Legacy – Canada - www.wpcscholars.ca

Eligible programs of study:

Petroleum Engineering, Environmental Engineering, Geology or Geophysics, 

Chemical Engineering, Environmental Sciences, International Business 

Management



 

Youth at the 19th WPC Congress



 

Image of the industry

Participants were asked how they felt about the industry in general:

Then they were asked to respond to a few statements:



 

Youth perception of the industry

Participants were asked how they rank the industry on key issues:

Would you consider a long term career in the industry?



 

What can the industry do to attract more young people?

Environmental consideration, early engagement, mentoring and long term 

career planning were listed as key ways to attracting youth to the industry:



 

www.energiseyourfuture.com



 

World Petroleum Council

www.world-petroleum.org/legacy/legacy.htm

www.world-petroleum.org/youthsurvey.htm



 

Today’s Questions

 To what extent is it possible to draw up a comprehensive 

strategy for human resources development in the petroleum 

industry? 

 What do we expect from the different stakeholders? 

 What are the most promising avenues for cooperation between 

governments, energy companies and academic institutions to 

address skills shortage in a dynamic industry 



 

Session 3 – Panel

 Aziz Chowdhury, Director Global Talent Acquisition, Baker Hughes 

 Clive Eckersley, CEO, NExT

 Nabeel Al-Salem, Associate Director, Qatar National Research 

Foundation 

 Anqi Qian, Director of Strategic Initiatives, Carnegie Mellon University 

 Mohamed Moradi, Human Resources Manager, BAPCO 

 Jim Holste, Dean for Research and Graduate Studies, Texas A & M, 

Qatar 


